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	The field of the services is one of the most challenging professionals' field existing. Unlike other professionals where professionals may be dealing with the machines, this field involves directing interaction with the human beings (Woodside, 2014). The human services is a field that is very broad and uniquely approaches some objectives that are geared towards meeting the various human needs by the use of an interdisciplinary knowledge base which majorly focuses on the prevention, the remedy of various problems and lastly maintaining the core commitment which is to improve the overall life quality of the population through tailored services. In order to provide these human services better, there are attitudes and values that the professionals have to observe and this is what the discussion comprehensively discusses. 
	The values and attitudes majorly work as the guiding principles of the manner in which the human services are framed and delivered to the people. In some cases, it is argued that the personal values are also important in shaping the life of these professionals and how they do their work but in order to effectively work with the large population of people with different backgrounds, some work standards values and attitudes have to be adhered to. These values and attitudes provide the baseline from which the ethical standards can as well be formed. They are many and some few examples are humanity, interdependence, voluntary service, unity, impartiality, neutrality and last on the list is the positive attitude (Ginsberg, 1995). In fact, each and every service that is provided by the human service professionals are required to be in line with them. These values are vital in various ways as one, they ensure that the rights of every single person in the entire population are respected. On the other hand, it also ensures that these professionals relate well to their colleagues and work together as a team in providing services to the people. They reduce the cases of biases by ensuring that all people are given the appropriate services they deserve including the minority.   
	Moreover, the human services will be delivered more effectively if the professionals make use of a combination of all these values and attitudes (Henderson, 1994). Among the stated values I have a great humanity. This value allows us to recognize the inherent value of the other people. I am one person who is always motivated to rescue and nurture other people whom in some cases may even be total strangers. I find it hard to ignore the people who are really in need of some assistance or undergoing some problems. At the same time, it is very hard to find me crossing another person’s line or doing something bad to another person. I am also a neutral person who does not take any side when giving services to other people or making a decision to help. I consider both sides before making a decision and always act in a neutral manner when making decisions. What I may need to enhance the attitude towards some scenarios. There are some situations when I get overwhelmed by negative attitudes and thinks like no better result can come from some actions.
	In summary, the good values and attitudes are vital in any profession especially the human service profession. They include humanity, neutrality, voluntary service, impartiality and positive attitude among others. There are various methods that can be used to enhance or develop the good values discussed. A most common method is learning which can be done by colleagues, seminars or internet search. As a human service professional, I can combine a range of these values and attitudes to treat people equally without any biases, relate well with my workmates, enhance teamwork and obey those who have been appointed to be in authority.   
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